ROYAL CANADIAN MOUNTED POLICE « GENDARMERIE ROYALE DU CANADA

Alberta RCMP - Provincial Policing Report

Detachment Information

Detachment Name
Claresholm

Detachment Commander
Click or tap here to enter text.

Report Date Fiscal Year Quarter
Click or tap to enter a date. 2024-25 Q3 (October - December)

Community Priorities

Priority #1:  Traffic - Speeding

Updates and Comments:

During this Quarter, there were 55 reports of Speeding-related offences resulting in 34 charges and 6
reports of Intersection-related offences resulting in 4 charges being laid. As well, 4 Seatbelt offence
charges, 4 Other Moving Traffic Violation charges, 19 Non-Moving Violation charges, and 1 charge for
Driving While Disqualified or with a Suspended License. In total, there were 163 Traffic-related offences
reported resulting in 66 charges and 31 warnings.

This Objective has been exceeded with one more Quarter remaining.

Priority #2:  Crime Reduction - Property Crime

Updates and Comments:

During this Quarter, 17 Condition Checks were conducted, primarily on High Risk Property Offenders
on court or member-imposed conditions. As a result, 2 persons were found to not be abiding certain
conditions resulting in arrests and applicable charges being laid.

This Objective is on-track and should be exceeded by the next Quarter.O

Priority #3:  Police / Community Relations - Police Visibility

Updates and Comments:
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During this Quarter, 3 Foot Patrols were conducted within the Community of Claresholm, primarily
involving Licensed establishments. Also, 3 dedicated Rural Patrols were undertaken, primarily in the
area of the Claresholm Airport and the Porcupine Hills (MD of Willow Creek). As well, members have
continued with patrols through local communities and MD's.

Priority #4:  Substance Abuse - Drug

Updates and Comments:

During this Quarter, 4 reports were received of possible offences under the Controlled Drugs and
Substances Act, however, due to limited information provided, which was anonymously, little action
could be taken by the members. 3 monthly Media Releases (1 per month) were submitted to local
media outlining the Detachments calls for service as well as Public Service Advisories noting current
crime trends relating to Fraud and the Theft prevention, amongst other local issues.

Objective has been exceeded, however, no formal presentations have been conducted or requested
from any stakeholders, ie: local schools or other organizations.
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Community Consultations

Consultation #1

Date Meeting Type

Topics Discussed

Notes/Comments:

No community consultations identified.
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Provincial Service Composition

Staffing Category Established Working Soft Vacancies Hard Vacancies
Positions
Regular Members 7 6 1 0
Detachment Support 2 3 0 0
Notes:

1. Data extracted on December 31, 2024 and is subject to change.

2. Soft Vacancies are positions that are filled but vacant due to maternity/paternity leave, medical leave, etc.
and are still included in the overall FTE count.

3. Hard Vacancies reflect positions that do not have an employee attached and need to be filled.

Comments:
Police Officers: Of the seven established positions, six officers are currently working with one on special
leave (Medical). There is no hard vacancy at this time.

Detachment Support: Of the two established positions, three resources are currently working with none
on special leave. There is one position with two resources assigned to that position. There is no hard
vacancy at this time.
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